Zahmoo makes it easy to...

share, rate, comment and reuse
your stories

collect new stories from anyone
in the organisation

search, tag and explore your
stories — see what’s really
happening in your organisation
collaborate on prioritising and
selecting stories for any use
find the right story to tell and
engage your audience.

Zahmoo is perfect for...

o

leadership development stories
culture change stories
branding stories

safety stories

customer service stories

and much, much more.

Key benefits...

web-based and hosted

—no install/IT

simple fixed pricing

—no per user fees

secure SSL (Premium and

Plus plans)

one place to easily manage all
your business stories.



“If stories are powerful, and if stories are going to
be told—true and false, official and underground,
flattering and humiliating—then leaders and managers
need to be part of the process.”—Tom Stewart

Companies around the globe are investing
tens of thousands of dollars in collecting
stories. Stories for branding, stories for
culture change, stories for selling, leadership
stories, stories to assess the impact of change
and stories to trigger change.

Sadly this investment in stories is being lost.

One large bank recently collected hundreds of stories

to inform their corporate values project. The HR team
collected anecdotes from each division and after much
effort a set of values was shared with the bank staff. We
happened to be working with the commercial banking
division after all this happened and they were proud of
the stories they submitted to the values project, but after
some searching no one could tell them where their stories
were. Their stories were lost.

Zahmoo provides your organisation with
one place to store, organise and access your
valuable stories, and it's simple to use.

A simple pricing plan is available.
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1 did have someone at one stage...

| did have someone at one stage who wanted me to mentor them
actually a mentor thing. And we stopped, but mainly because the reasoning behind it was all wrong. .. ?
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1 think [successful mentoring relationships...

I think [successful mentoring relationships] are more informal and in that way you do it on the run, talk in the
car park, talk on the phone, catch up when you get a chance, it's not about that. | mean ... &1
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The over enthusiastic job candidate

Previous job | used to work with and he was absolutely career driven and wanted to get on but he applied for
every job that was geing, so whether it was in Production or where it was in Sales or whether ... (&0
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1 have a person who | really respected...

| have a persan who | really respect
appraisal type of situation and | was gh

was actually around performance matters, it was a performance
Il positive feedback by this individual and | ... %
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there’s one that we're aware of..

there's one that we're aware of is that earlier, or late last year we had one of the supervisors in Distribution
was hauled across the coals by his manager beca he hadn't disciplined a particular ... &
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made a real big thing about it l;ing 4
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